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A review of the current literature on the motive to
avoid success (Horner, 1972) reveals that no research has
focused on now tne motive to avoid success relates to masculinity and femininity when they are conceptualized in
other than a bipolar dimension.

me present study was

designed to ascertain the extent to which the motive to
avoid success relates to sex-role identifications.

he

hypotheses tnat a nigh motive to avoid success would occur
with feminine sex-role identification and that masculine
or androgynous sex-roles would be related to low or absent motive to avoid success scores were not supported.
ine presence and absence of the motive to avoid success
were not related to rasculinity and femininity either as
orthogonal variables or as gender determined variables.

ihe Relationship Between the _otive to Avoid Success
and Sex-Role Identification

:iotive to avoid success, or the internalization of
negative expectations concerning the consequences of
achievement whicn inhibit success, has been correlated with
measures
of femininity and traditionality among women.

J:klese measures

of traditionality and femininity have been scales
that conceptualize masculinity and femininity as two ends of
a continuum.

research has looked at how the motive to avoid

success relates Lip femininity and masculinity with
those
traits conceptualized as having other than an inver
se relationship.
he motive to avoid success was first conceptual
ized
in the mid-1960's by iqatina :-.orner (1968) within the
framework of an expectancy - value theory of motivation
which
holds that the strength of a person's motivations
is determined by the expectations of the nature of the
consequences
of his or her actions in light of particular motiv
es.

Pon-

ular thought nas neld femininity and achievement as
two
desirable but mutually exclusive goals, accordir47,
to Horner,
and this inconsistency between femininity and achie
vement
has been internalized by women and expressed as a
motive to
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avoid success or fear of success. The motive to avoid success is the disposition to become anxious about achieving
success, and tne end result is the inhibition of achievement strivinEcs and motivation.

According to

iorner (1972),

the motive to avoid success is a "latent, stable personality
disposition acquired early in life in conjunction with standards of sex-role identity" (p. 159).
,omen high in the motive to avoid success expect negative consequences of achievement such as social rejection
or loss of femininity.

his does not imply that women seek

out failure but rather they have negative feelings about
success in light of the consequences that they expect, and
these negative feelings inhibit achievement motivation.
asculinity, on the other hand, has been seen in popular
thought as virtually synonymous with achievement (Horner,
1972).

Tiorner

1.966) hypothesized that men should have

few negative feelings about success.
Horner assumed that a projective cue depicting high
achievement would tap a person's feelings and motives
concerning achievement.

Using a thematic cue to elicit

motive to avoid success imagery, Horner (196) tested 90 males
and 08 females enrolled in undergraduate classes at the
University of elichigan for the motive to avoid success.
stories were written by male subjects to the cue:
"After first term finals, John finds himself
at the top of his medical school class."
Females wrote stories in response to the cue:
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"After first term finals, Anne finds herself
at the top of her medical school class."
horner's (1960) scoring system scored the motive to
avoid success as present if there was'
1) negative consequences of success.
2) anticipation of negative consequences because of
success.
3) instrumental activity away from present or future
success, including leaving, the field for more traditional feminine work.
4) negative affect because of success.
5) any direct expression of conflict about success.
6) denial of the situation described by the cue.
7) bizarre, inappropriate, unrealistic, or non-adaptive
responses to the situation described by the cue.
Of the 90 males, only c:c exhibited the motive to avoid
success, whereas 65/0 of the bp females exhibited the motive.
.:iorner "LOOK this as confirmation of her hypothesis that a
major reason that women are lower achievers than men is this
internalized set of negative feelings and expectations about
success.
-ucn of the research following

orner's original study

has been conflicting and contradictory in nature, questioning both the validity of the proposed motive and the reliability of :iorner's findings.

ne of the major criticisms

made of ner research by iresemer (1974) is that the scoring
of protocols in her study regarded virtually all negative
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imagery as indicative of the motive to avoid success and
scored the motive in a present/absent system rather than
calculating the weight of the motive.

Scoring has become

more sophisticated since then, and a scoring system that
gives the strength as well as the presence or absence of
the motive to avoid success has been developed (Horner,
Tresemer, ::erens, and ivatson, 1973).
Spence (1974) has argued that something as complicated as women's failure to achieve as nighly as men in
a male-dominated society cannot be explained by only one
motive.

"The motive to avoid success serves well as a

metaphorical label for the constellation of internal
and external factors associated witn sex-role expectations
whose end result is often to lessen women's achievement
strivings" (Spence, 1974, p. 428).

The motive to avoid

success is not a single disposition and to call it such
is a "Procrustean solution" (Spence, 1974, p. 426).
The thematic cue used by H,orner could have possibly
tapped female's feelings about entering a male -dominated
field such as medicine (Zuckerman and Wheeler, 1975).
The success of a woman in medical school is culturally
out of place although Tresemer questions the use of the
"outdated iiiedical school cue" (iresemer, 1974, p. 85) and
wonders if the goal of medical school is as indicative of
success as it once was.

'iresemer's criticism does bring

to the fore the issue of culture loading in thematic cues.
Culture loading in thematic cues would be difficult if not
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impossible to eli2linate as achievement motivation is largely
if not entirely socially determined.

:.,edical schools, how-

ever, are still full and are having no trouble in obtaining
bright and highly motivated students, and although the profession of medicine may not be on the pedestal that it once
was and the family practitioner is no longer a revered deity,
the profession of medicine is still quite prestigious.
If medical school is too much of a bastion of male
domination, speculation held that a cue from a less traditionally male-dominated field would cause different results
to be obtained.

Perhaps less cultural disapproval would be

found if a cue from a more egalitarian field were given.
Hoffman (1974) introduced three variations in the thematic
cue into an explication of homer's original study.

A

saple of 121 male and b7 female university undergraduates
were divided into four groups, and each group was given a
different cue.

The first group was given the original

medical school cue.

he second group received a cue from

a less traditionally masculine area that said:
"After first term finals, Anne (John for the males)
finds that she (he) is the top child psychology
c:raduate student" (Hoffman, 1974, D. 354).
Achievement was communicated privately rather than publicly in the cue given to the third group:
"After first term finals, Anne (John) received in
the nail her (his) grade report which says that
she (he) is at the top of her (his) medical school
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class" (rioffman, 1974, p. 354).
the fourth group received the cue in which the competitive
aspect was minimized by sayings
"After first term finals in medical school, Anne
(John) finds that she (he) has made the honor list
since she (he) is one of the very few students
with an average over 95" (Hoffman, 1974, p. 354).
Variations in the cues did not alter the nercertaFe of
females with a motive to avoid success, but the percentage
of males exhibiting the motive to avoid success increased
from the cdJ reported by Horner (1966) to an average of

77,.

1=.xamination of the thematic content of the stories

revealed a difference in the .:ay in which males and females
expressed a motive to avoid success; the theme of affiliative loss was present in 42;; of the females' stories but
; of the males' stories, and many more males
in only 15;,
than females expressed doubt over the value of achievement,
indicating tnat medical school was not where everyone wanted
to go aria tnat everyone did not seek a career in academia.
Hejection of academic success was in 30., of males'
stories but in only

of females' stories.

In less than

a decade, males' internalized negative feelings about success increasea, but an apparent sex difference in causes
of negative feelings was evidenced in themes of stories
written by males and females,

females were more likely

to write stories that envisioned negative consequences of
success suc

zs social rejection or loss of femininity,
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whereas males were more likely to write stories that contained the theme of rejection of status quo values (Hoffman,
1974).
Spence

1.974) also varied the cues presented to groups

of students and also gave the male cue to ferfales and the
female cue to males.

id a group of 50 males and 53 females

she gave the thematic cue'
"Susan was married right after she i- raduated from
college.

Later when both their children were in

school, Susan and her husband decided she should
go ahead with her ambition to become a doctor.
She was accepted at the medical school of the
local university"

(Spence, 1974, p. 430).

:,ot only was Susan a "normal" woman in the sense that
she had fulfilled the cultural expectations of marriage
and a faily, but her husband had endorsed her going to
medical school.

lhis cue, however, does not show the fe-

male in as high acnieving situation as the previously used
cues; the cue subject was accepted into medical school, a
much more passive action than is becoming head of one's
medical school class.
responses to the Susan cue were 33, negative,
and females' responses were 31., negative.

Forty percent

of the males gave negative responses to the standard
Anne medical school cue in contrast to only 27
females.

;.r.ly 18

for the

of the males gave negative responses

to the standard bob medical school cue.

Different cues
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are regarded differently, said Spence, indicating that cultural stereotypes and expectations rather than internalized
motives are being elicitea.

The thematic cues used here

are probing not some personality attribute or trait but
differing attitudes toward achievement in men and women.
Ihe motive to avoid success and cultural ex7)ectations
are not mutually exclusive.

Achievement is very culture-

bound in the sort of consequences that are expected to follow achievement, the value of those consequences, and in
the very nature of what constitutes achievement.

American

culture does posit different values for men and women,
and for subjects to project different expectations for
success for men and women indicates they had discriminated
among and internalized the expectations and values of the
culture.

As each of the cues would have a different cul-

tural value for each situation, the fact that Spence found
different expectations indicates the use of such cues does
elicit feelings about success and achievement.
Solomon (1975) also found that female cues were more
likely to elicit negative responses from males and females,
and males are more likely to foresee failure for the female
cue subject than are women.

Solomon gave the "John" cue to

117 male and 114 female university students and the "Anne"
cue to 11) male and 125 female students.

,..ore males (6)4)

than females (50)4) gave negative responses to the "Anne"
cue, but both sexes tended to foresee success for John.
The cultural tendency exists for women to be regarded as
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less likely to succeed or more likely to face negative consequences of success, anu this is being evidenced by the
stories.
Uther evidence that the thematic cues are eliciting
cultural attitudes and expectations was found by Feather
and Raphelson (1974) in a cross-sectional study of Australian and American students.

As in Solomon's study, cues

were given on a cross-sexed basis, and the cues were the
standard John/Anne medical school cues.

Findings at the

University of Flinders in Australia indicated that only
20,:: of the 66 males tested and 20% of the 41 females saw
negative consequences for John, but 51% of the 61 males
and 47% of the 47 females saw negative consequences for
Anne.

At the University of ,ichigan, 30:; of the 44 males

and 23% of the

57 females saw negative consequences for

John, and 49% of the

39 males and 29)i, of the 56 females

tested saw negative consequences of success for Anne.
,ales attributed more negative consequences of success if
the cue subject were female than if it were male, and females tended to predict success lore if the subject of the
cue were male ratner than female.

he sex cf the actor,

it seems, is more important than the sex of the subject.
_Idgley and Abrams (1974) found a relationship between
the motive to avoid success and the locus of control.

They

gave the standard Anne medical school cue to 106 female
undergraduates at the University of Vermont along with
Rotter's Internal ixcus of Control Scale.

=heir findings
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indicated that women with an external locus of control
wrote stories containing tne fear of success and women
with an internal locus of control did not write stories
containing the motive to avoid success.

This is congruent

with the expectancy - value theory of motivation within
which the motive to avoid success was conceptualized.
eiomen who are more influenced by their environment would
tend to see success and their femininity as incompatible
as this is the prevailing attitude toward men.
Cultural factors seem to affect a person's attitudes
toward cross-sexed and sae-sexed achievement.

The presence

or absence of the motive to avoid success appears to be related to a woman's place on a traditional-nontraditional
continuum; Alper (1973) found that traditional women gave
more negative statements about success to Thematic Apperoeidon Cards than did women who were nontraditional.
:raditionality was measured by the eiellesley

ole-Orientation

Scale, a 24-item scale designed to tap three aspects of women's role preference:
1) trai -;s tnat college women generally regard as
feminine rather than masculine.
2) role activities for women that college females
find acceptable.
3) male appropriate career-oriented activities.
ihis scale, however: conceptualized masculinity and femininity as being bipolar or on opposite ends of the same
trait.
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oore (1972), in a study of 64 females enrolled in
schools of law, nursing, and graduate arts and sciences,
found that the presence or absence of the motive to avoid
success appears to be a function of the degree to which a
woman identifies with the socio-cultural norms for women.
he motive to avoid success was first conceptualized
as an aid in explaining why women are not as high achievers
in this culture as are men.

_uch of the recent research on

the motive to avoid success (:ioffman, 1974;

eilbrun,

.iee-

meir, and Piccola, 1974; I.,unneborg and Rosenwood, 1972;
hn, and shaver, 1974; Solomon, 1975; Spence,

.onahan,

1974) shows an increase in the motive to avoid success
among men.

.;hile cultural expectations and stereotypes

are becoming less restrictive for women in the recent years
and available latitudes of behavior for women are increasing,
possibly accounting for the drop in the motive to avoid success, the converse cannot be said for men.

en's roles are

not becominL.; more restrictive but rather are becoming more
flexible as well.
Sex roles for men and for women are becoming more diverse.

Changes associated with the feminist movement are

part of the changes that have taken place in sex-role
ideology.

The past few years have seen the rise of the con-

cept of psychological androgyny as an alternative to traditional masculine or feminine sex-role identification.
I'raditional thought has seen sex-role identification as
either masculine or feminine; the two roles typically have
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been conceptualized as fixed at two ends of a dimension.
A person's functioning was dictated largely by his bipolar
sex-role orientation.

A masculine-typed person was able

to function better in traditional male activities than in
feminine roles, and a feminine-typed person was able to
function better in feminine roles.

Each person's function-

ing was limited by his particular polarity.
.ore recent thought has seen masculinity and femininity as two orthogonal dimensions rather than as two ends
of a single dimension, and strength in both dimensions
would make a person androgynous and give him or her a
larger repertoire of skills or traits to draw from than a
person strong only in one area.

:;em has stated that "an

androgynous personality would represent the very best of
what masculinity and femininity have each come to represent" (Bern, 1976. p. 51), and the androgynous person would
not be limited in potential experiences as would a masculine or feminine-typed person.

success, typically seen

as masculine, would not constitute a threat to an androgynous person wno has masculine as well as feminine traits
to

from.
Although the motive to avoid success has been related

to femininity when it has been considered in a traditional
sense, none of tne research has looked at the relationship
between masculinity or androgyny and the motive to avoid
success.
lhe present study was designed to ascertain to what
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extent the motive to avoid success related to different
sex-role orientations wnen masculinity and femininity were
seen as two independent dimensions rather than when femininity was seen as a weak form of masculinity.

As this or-

thog:onal conceptualization of masculinity and femininity
allows for persons to be seen as androgynous, the study
also determined the extent to which the motive to avoid
success related to androgynous sex-role orientation.

i„ethod
Sub .ects.

Subjects were 106 males and 146 females

enrolled in freshman and sophomore level psychology classes
at

estern ientucky University.

Ages for the sample ranged

from 17 to 36 years with a mean of 19.5.
success

Both the fear of

easure and the sex-role orientation measure were

administered during regular class sessions to avoid a bias
that a sample composed solely of volunteers would lend, but
sutjects were all given the option of refusing to participate in the experiment.

(fl-ily a small number of persons

chose not to participate.

After subjects completed taking

tests but before they returned tneir protocols, they were
told the nature of the experiment and were again given the
option of not participating in the study by writing "Do
not use" on their protocol.

in addition to revealing the

nature of the study to the classes, individual feedback
was made available.
:ask materials.

Sex-role orientation was measured by

the PHi A:D?.O Scale (berzins,

elling, and 4etter, 1978),

which is coposed of 85 true-false items containing the
:.11SCULIN and FEF.IN subscales from Jackson's (1967) Personality Research Form (PR?) along with a 20 item SELF-ESTEE
subscale, five items from the PY Infrequency Scale, which
constitutes a rough check on careless or random responding,
14
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and four filler items.

,asculinity is seen in this scale

as including the themes of social ascendancy, intellectual
ascendancy, autonomy, and orientation toward risk, and femininity is seen as including the themes of nurturance,
affiliative-expressive concerns, and self-subordination.
..ex-role orientation on the PR? ANDRO Scale is categorized
as either masculine-typed (high masculine/low feminine),
feminine-typed (high feminine/low masculine), androgynous
(high masculine/high feminine), and indeterminate (low
masculine/low feminine).
(1975) indicates that the -ASCULIN and FELI
scales are empirically independent, or are minimally correlated, and are internally consistent.

I].oth the

ASCULII'T

scales are minimally biased by socially desirable

and

respondinL.
The

i\SCULIi and FEIN constructs used in selecting the

items for the two scales were based upon analysis of the
items in the Eem (1974) Sex Role Inventory (SRI).
parable 1_ASCULIN and

scales of the

the BSRI have high correlations:

The corr.-

A .
L.R0 Scale and

a correlation of .66 was

found between the .ACULL\ scales, and a correlation of .61
was found between the FE,1

scales.

two instruments had a correlation of
and ,ietter, 1976).

Androgyny scores on the

.75

Berzins, Welling,

As the PRF AfiDRO Scale was developed at

the University of Aentucky and norms are available for this
area, the

ALTJRC Scale was used rather than the Bern Sex

Role Inventory.
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The motive to avoid success was measured in the stories
written in response to the thematic cues:
After first term finals, Anne finds herself at the
top of her i]eclical school class.

(for females)

and
After first term finals, John finds himself at the
top of his medical school class.

(for males)

edical school is still indicative of success and
achievement in American culture, but it is not as formidable a bastion of male domination and supremacy as it
was a brief ten years ago.

Me medical school cue was used

because it depicts a high achievement situation in the
present culture and is used in most of the present body
of research on the motive to avoid success.
In addition to these two measures, subjects were
asked to give their age, sex, and intended major.
procedure.

Subjects were first asked to answer the

65 item PliF 111)RC' Scale.

Instructions, which were printed

at the top of the PR? ALRO Scale test booklet, were as
follows:
On the following pages you will find a series of
statements that a person might use to describe
him or herself.

Head each statement and decide

whether or not it describes you.

Indicate your

answer on the separate answer sheet.
If you agree with a statement or decide that it
does describe you, circle '1.H.JE on the separate
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answer sheet.

if you disagree with a statement or

feel that it is not descriptive of you, circle FALSE
on the answer sheet.

Indicate your answers by circling

the TR ; or FALSE even if your are not completely sure
of your answer.
.A-1 the back of the answer sheet for the PRF ilDRC Scale
were the followin

instructions;

elow is a sentence telling something about a person.
Your task is to write a paragraph or two telling how
the person feels, what the person thinks, what happens
to the person in the future; in other words, tell a
short story about this person starting from right now.
Following this was the "John" cue for the males and the
"Anne" cue for the females.
_ctive to avoid success protocols were scored according to the SCORIG
Stem for the

AL for an iLmpirically Derived Scoring

otive to Avoid Success (Horner, :reserner,

.2:erens, and 4atson, 1973).

Two judges working independently

scored the motive to avoid success protocols.
judL;es had an interrater reliability of .66.
rater

these two
The inter-

reliability was determined by having both judges

score over thirty protocols independently of one another
and then a coefficient of correlation for the two groups
of scores was computed.
Although the motive to avoid success scores range
from -2 to 6, the present analysis dealt only with the
presence or absence of the motive to avoid success.

The
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motive to avoid success was determined to be absent if the
score was zero or less and present if the score was one or
greater.

iJata analysis was conducted using the full range

of motive to avoid success scores but is not presented here;
no differences in significance was found on any of the
statistics when the full range of motive to avoid success
scores was used, and the present/absent system is more
easily compared to existing literature.

As can be seen in Iable 1, there is no significant
difference between males and female:; in terms of the motive to avoid success.
scales were widely

'cores on the IJISCULIN and

distributed, ranging from 2 to 2O on the kASCULI:‘ scale
and from
and high

5 to 25 on the
PJ

scale.

High

AS.:ULIN scores

scores were seen as scores above the median

for each scale (15 and 17, respectively), and low :ASCULIN
and low

scores were seen as all scores below and

including the median.

Androgynous persons are those having

high iiASCULIN
and high FLIi.1N scores, masculine persons are
.
those having high

ASCULIr. and low

ra.
.

scores, feminine

persons are those having nigh FtZ,IN and low liASCULI:\ scores,
ana indeterminate persons are those having both low i.ASCULIN
and low

scores.

ore persons were masculine than any other sex-role
cateor, and very few people were androgynous, as can be
seen in iAble 2.

Approximately the same number of people

were feminine and indeterminate.
As can be seen in Table 2, few males were feminine,
and few females were masculine.

There is no difference in

the percentage of males and females who are indeterminate
and androgynous.
19
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Table 1
Distribution of the

otive to Avoid Success

Among hales and Females

kales

Females

Total

1,.otive to avoid
success
l'resent

38a(36%)b

59 (40-4)

97 (36%)

Absent

ó

67 (60A)

155 (62%)

1o6

(64%)

146

252

aThe first number represents the number of persons in
the category.

lotal sample size is 252.

b Mimbers in parenthesis represent the percentage of
persons of that sex in category.
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iable 2
iAstribution of the fumter and Percentage
of kersons in the Sex-Role Category for
tne .cotal Sample and for Each Sex

Feminine

„.ales

(6)

asculine

Androgynous

Indeterminate

56 (534)

15 (14A)

27 (25A)

Females

59 (4070)

25 (17)

20 (147)

42 (2970)

lotal

67 (27A

bl (324)

35 (144)

69 (27%)
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A chi-square statistic performed on the relationship
between sex and the four sex-role categories shows that the
two variables are not independent, T (3) = 49.26,

< .001.

ir.ales tended to te classified as masculine and females
tended to be classified as feminine.

Sex-role categories

and the motive to avoid success were found to be independ.20.

ent of one another, 1 2 (3) = 4.62,

Nhen the sample is broken down by sex and the relationsnip between the presence and the absence of the motive to
avoid success and sex-role categories is again explored, no
relationship is found for either sex.
3.19, L‹ .30, and for females,

For males, A-(3) =

(3) = 2. 9,

.30.

The

lack of relationship between the motive to avoid success
and sex-role categories can be seen in Table 3.
1,a1es tended to score higher on the :,ASCULIN scale
than did females, t (250)
higher on the FLt;',._

6.44,

scale, t

<.001.

(250) = -6.27,

Females scored
<.001.

egligible relationships existed between the motive to
avoid success and the 1.iASCULI,
The

and

STEE

scales.

earson product moment correlation coefficients for

the relationships between the motive to avoid success and
the .„ASCULL.,

and

TEL.. scales can be seen in Table

4.
The hypotnesis that tne presence of the motive to
avoid success would be nigher among feminine sex roles
and lower among masculine and androgynous sex-roles was

23

Table 3
. :etweer the i..otive to Avoid
Relationship _
Success and Sex-Role Categories for the
iotal Sample and Each Sex

i..asculine

Feminine

Androgynous

Indeterminate

obtive to avoid
Success

Total sample
Presence

24a

26

16

31

Absence

57

41

19

3

Presence

16

4

5

13

Absence

4u

4

10

14

:.:

22

11

lo

17

37

,

24

"ales

Females
Preqence
Absence

a umbers represent the number of subjects.
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Table 4
Correlation of the Motive to Avoid Success
to the MASCUL11. FEMN. and ESTEEM Scales

1..otive to Avoid Success
MASCULIN
FEIJIN
ESTEtA,.

-0.05758a
0.02039
-0.06874

aNumbers are Pearson Product p.oment Correlation Coefficients.
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not supported by the data.

;either was tne motive to avoid

related to gender or to any aspect of sex roles as was
measured by the iRF ANDRO Scale.

iAscussion
mile previous studies nave reported a relationshi,
:
between gender and the motive to avoid success, i. e.
females tend to exhibit tne motive to avoid success and
males tend to not have the motive to avoid success (}-iorner,
196b; Hoffman, 1974), no relationship was found between
gender and the motive to avoid success in the present study.
The motive to avoid success was not found to be related
to masculinity and femininity when these two traits were
viewed independently of one another.

Several explanations

exist as to why this study failed to confirm earlier findings.
he sample of students at ,estern Kentucky University
may differ from samples of populations at other universities.

iew people in this sample were classified as

androgynous whereas an unexpectedly large number of people
were classified as having indeterminate sex-role orientations.

;felling (1975) reports 194 of the males and 2CY!.,

of the females in a University of Kentucky sample of 2,046
students as being androgynous.

The present study reports

only 14y0 of the males and females as being androgynous.
iihereas the present study reports 25

of the males and

29;; of the females as being classified as indeterminate,
$tielling (1975) reports only 22;i of the males and only lc%
2
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of the females as being classified as indeterminate.

The

small size of the androgynous group in the present study
could have affected the results.

A weak relationship may

have been found nad the androgynous group been larger.
orner's original study (196o) was conducted at the
ver:ity of ...ichigah, and

y.ny of the studies which

followed were conducted at large universities such as
:-farvard.

..,he differences in students at these universi-

ties and at western Kentucky may have affected the results.
any of the stories obtained from the

es tern hentucky

sample were very brief and had very little content, and
more than a few of the stories reflected a poor writing
ability.

The brevity, lack of clarity, and the generally

low quality of the stories made the task of scoring the
stories for the motive to avoid success :lore difficult.
.he failure to find a relationship between the motive
to avoid success and masculinity and femininity or between
the motive to avoid success and gender raises a question
as to the theoretical framework concerning the motive to
avoid success.

The present study suggests that the motive

to avoid success is not related to sex-role identity as
homer (196O, 1972) has stated regardless of whetter sexrole identity is determined by gender or by one's masculinity and femininity.

Altnough the motive to avoid suc-

cess does exist, at least as it is operationally defined,
it is not related to sex-role identity as hypothesized.
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sex-role orientations have changed drastically since
:-.orner's (196t) study, and this cultural change may have
affected the distribution of the motive to avoid success
among males and females.

Lther studies have reflected the

gradual change in the distribution of the motive to avoid
success among males and females (Hoffman, 1974; Solomon,
1975; 6pence, 1974).

Hoffman's (1974) study in particu-

lar reflected the ease with which projective research can
be affected by cultural changes.

...ore males wrote stories

that were scored for the motive to avoid success than
Hoffman expected, and an analysis of the themes in these
stories indicated that more males than females wrote stories
in which the theme was one of rejection of academic success
and status quo values.

Rejection of success was in 304 of

the males' stories but in only 154 of the females' stories.
Hoffman suggested that the results were due to the counterculture movement.
In short, cultural changes may have affected the distribution of the motive to avoid success among males and
females in the present study.

The present study indicates

that the motive to avoid success is distributed equally
amons males and females as well as among sex-role categories based upon factors other than gender.
If the motive to avoid success is not related to sexrole identity regardless of how sex-role identity is conceptualized, what is it related to?

Other seemingly obvious
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areas have not been explored and the motive to avoid success
has not been put into a larger perspective.

sow, for in-

stance, does the motive to avoid success relate to other
traits within the greater constellation of achievement?
If further research is conducted within the area, perhaps
it should be in relation to the fear of failure and the
need for achievement.
Horner originally conceptualized the motive to avoid
success in 1966 as an explanation or partial explanation
for the fact that women are not as high achievers in
American culture as are men.

Patterns of achievement for

men and women nave changed since her original conceptualization of the motive to avoid success, and the motive to
avoid success does not function as an aid in explaining
differing patterns of achievement in men and women.

Judging

by the equal distribution of the motive to avoid success
among men and women and among the various sex-role categories,
negative feelings about achievement and perhaps feelings
about achievement in general have changed over the past
decade and snould again be explored.

There are still

differences in achievement among males and females, but
the motive to avoid success is no longer useful in
explaining tnese differences in achievement.
Problems witn using a projective cue to tap the motive
to avoid success and witn the PRF ANDRO Scale were encountered in the present study, and these problems may have in-
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ihe use of a projective cue to measure

fluenced the results.

the motive to avoid success was awkward and perhaps misleading.

Scoring the motive to avoid success protocols

was very time consuming, and, as previously mentioned,
the brevity and generally low quality of the stories made
the task of scoring the stories for the motive to avoid
success more difficult.

some of these problems might

be avoided if the subjects responded orally to the cue
and the examiner tape recorded their response.
The k-rFANDIk
well.

scale is not without its drawback as

There is, at present, no way to combine the

KASCULIN and FEMIN scales in any way other than the masculine, feminine, androgynous, and indeterminate classifications.

Sucn a classification system is crude at best

but may be the only way to combine the two traits of masculinity and femininity.

A test of androgyny could per-

haps be derived using one scale, but tnen this scale would
not give any insight in terms of the male traits or female
traits of tne person.

The crudeness of the sex-role class-

ifications and the problems in using a projective cue may
have affected the results.
Several factors, then, may have led to these results.
Differences between the Western Kentucky sample and samples
at other universities may have led to the difference in sex role classifications and in the distribution cf the motive
to avoid success among males and females.

Cultural change

in the area of sex roles may have affected the results, and
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wnat was being measured was perhaps influenced by how it
was measured.

All of these factors may have contributed to

the results of the present study.
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